
DR AJAY JIVAN 
Dr Ajay Jivan is presently the Acting CEO and the Head of Research and 

Assurance at the South African Board for People Practices (SABPP). He is 

an experienced senior manager in human capital management with board 

and policy-level experience. His core purpose is the creation of value and 

sustainable talent, leadership, and organisations. He is appointed to the Ministerial 

Task Team on Professionalisation of the Public Service. He is also a registered 

Clinical Psychologist and Director at Vantage Lab. He previously held diverse roles 

in the public, education, and non-profit sectors. These include management, 

consulting, research and development, and academic roles. He has also undertaken 

various engagements in the private sector. Through these roles and engagements, 

he has gained knowledge, skills and experience in human resource development 

and management as well as strategic and operational management. He has 

specialist experience in talent assessment and development, and, relatedly, was 

previously elected as a board member of the Assessment Centre Study Group. He 

attained his doctoral degree at the Wits Business School after successfully 

completing his doctoral thesis on the design, integration, and management of 

leadership development in the South African retail banking sector. He has authored 

the SABPP Fact Sheets on the future world of work as well as peer-reviewed articles 

in the South African Journal of Higher Education and South African Journal of 

Human Resource Management. 

 

DR CLAUDELLE VON ECK 

A former CEO of the Institute of Internal Auditors SA, Dr Claudelle is 

the founder of Brave Inflexions. Her practice focuses on leadership, 

governance, change management, ethics, culture and whistleblower 

support. She’s a Strategic Advisor, Executive Coach, Facilitator, Trainer 

and Keynote Speaker. Her approach is transformative with an 

emphasis on purpose and empowerment. 
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She is an experienced executive and non-executive director and has served on 

numerous international committees and task teams. She holds a Master’s in 

Business Leadership and her doctoral degree is in leadership with a particular focus 

on change management. She is an author and multiple award winner. She is a 

fellow of the Institute of Directors, a Certified Director and also a member of 

Coaches and Mentors of South Africa (COMENSA). www.braveinflexions.com 

  

DR MARLET TROMP 

Dr Marlet Tromp is an experienced life, executive and business coach. 

She facilitates a coaching process for her clients, guiding them to 

clarify their problems, identify their sources of power to make future-

directed decisions.  

Marlet holds a D Litt et Phil degree from the University of Johannesburg with a 

doctoral thesis on Employee empowerment in an organization. 

Several articles by Marlet on employee empowerment have been published in 

academic journals. General interest magazines regularly contact her for an expert 

opinion on a variety of business and personal matters. Marlet has been a regular 

guest on radio programs such as RSG and 702. Marlet is one of the contributors to 

the book series ‘’Maak dit gebeur. Maak dat dit saak maak.’’ published by Carpe 

Diem Publishers in 2019, 2020 and 2021. 

Marlet was awarded the Certificate of Coaching Excellence for Coach of the Year in 

2014, by the umbrella association for Coaches and Mentors of South Africa. 

Marlet is married to Anton and they have a twenty-six-year-old daughter.  In their 

free time, they are keen scuba divers and not afraid of sharks!? 
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RAJ DHANLALL 

A CFE since 2005, Raj is an Honorary Life Member of the South Africa 

Chapter and past Chapter President. He currently serves on the Board of 

the ACFE South Africa Chapter. With many contributions to the 

development of the CFE designation in South Africa, Raj has been 

supporting the ACFE on some strategic projects mainly focused on the 

professional status of the CFE. Raj serves in several co-operative forums as local 

chapter representative, including the Forensic Accountant Forum and as an 

evaluation panelist on the Anti-intimidation & Ethical Practices Forum Currently 

leading the Public Sector Assurance focus in Southern Africa at one of the Big 4 

audit firms, Raj has, in the past, been involved in numerous investigations and 

focused on fraud risk identification and training. Amongst his topics of focus are 

the issue of Ethics and Investigations as well as Fraud Risk management and 

Financial Statement fraud red flags. 

 

CYNTHIA SCHOEMAN 
Cynthia Schoeman is the founder and Managing Director of Ethics 

Monitoring & Management Services (Pty) Ltd. She is a founding non-

executive director of the Ethics Practitioners’ Association (EPA) and the 

current Chairperson of the EPA. She also sits on the Ethics Committee of 

the Endangered Wildlife Trust. Cynthia has more than 20 years’ 

experience in the field of workplace ethics and governance. She is a 

published author having written two books on workplace ethics, an ethics guide 

and contributed two chapters for other publications. Cynthia’s articles are also 

widely published in business journals and the press. Cynthia is a regular speaker on 

workplace ethics at conferences and is interviewed on TV and radio as an ethics 

expert. She has lectured on ethics and governance since 2000 as external faculty at 

South Africa’s top business schools. Cynthia has a BA from Unisa, an MBA from Wits 
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Business School and an MPhil in Applied Ethics (cum laude) from Stellenbosch 

University. 
 

VUSI MAHLANGU 
Vusi has been in HR for more than 20 years. He has held several positions 

including Divisional HR Manager, General Manager in Employee 

Relations, HR Executive and HR Director in the retail and engineering 

environments. As an HR Director for a multinational company, he oversaw the HR 

function in Southern African countries. He successfully created a development 

academy which saw several employees move into senior positions within the 

company. Vusi was a compliance and sustainability officer for the multinational 

company. He was chairperson of the Pension fund and the Medical Aid. Vusi was 

the employers’ representative in wage negotiations at the shop floor and 

bargaining council. ions and advised companies on labour relations matters.     

As an HR consultant, Vusi has assisted companies with HR issues including Strategic 

HR Management, Performance Management, Labour Relations and Talent 

Management. He has facilitated several training programmes on labour relations, 

team building and performance management.  He has also facilitated wage 

negotiations for companies. Vusi is a lead auditor for the SABPP and a vice 

chairperson of the Ethics committee. Vusi is also the chairperson of the disciplinary 

sub-committee of the Ethics Committee.  

He a BCom Honours in Human Resources Management and a Post Graduate 

Diploma in Labour Law.  
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AMANDA BOSSENGER 

Amanda has worked in the non-profit industry for 5 years, gaining 

experience in early childhood development and the importance of 

education at foundation stage. 

As a business development officer, she is passionate about developing 

children holistically.  Previously Amanda was in the media industry 

where her skills helped create stories. In addition, she is also involved in the South 

African Transplant Sports Association where she is currently the chairperson. She 

represents at SASCOC and believes that everyone should try make a positive impact 

in society. Outside of the office, Amanda enjoys pilates and spending time with her 

family and friends. 

 

DR MICHAEL GLENSOR 

Michael has over twenty-seven years of experience within the Human 

Resources profession across diverse businesses and industrial sectors 

(national and international), in roles such as Group HR Executive, HR 

Director, Head of HR, HR Lead consultant and HR Lead Auditor. Michael’s 

passion is driven through HR Leadership, Professionalism and Standards; 

whilst building sustainable and performance-driven organisations 

through competent cross-functional teams of employees. The power and value of 

human resources as a profession, and a function to transform an organisation, its 

people and their communities should be fully embraced as a way of life! 

His current and part-time roles include: Human Resources Director – Revlon 

South Africa; Guest Lecturer at the University of Johannesburg; HR Lead Auditor 

for the SABPP Audit unit. 

He has a Doctor of Business Leadership (DBL); Master of Business Leadership 

(MBL); Baccalaureus Technologies: Human Resources Management; and National 

Diploma: Personnel Management. 
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Life Purpose statement: 

I believe that my Life Purpose is to help organisations, their people, and 

communities to become what they were created / designed for: to add value! 

 

VALENTIA NGOBESE 

Valentia Ngobese is an emerging Industrial-Organisational Psychologist 

who has a passion for enhancing the human experience, harnessing 

human capability and the optimisation of workplace effectiveness. Her 

professional interests lie in the areas of employee wellbeing, 

organisational neuroscience, learning and development, leadership 

development, as well as diversity, equity, and inclusion. She is a cum laude alumni 

of both the University of the Witwatersrand and University of the Free State. She 

has done extensive human resource work in the construction industry and is 

currently in the manufacturing and retail industry. Valentia has served on the 

SABPP Free State Committee since 2017, both as a member and the  Vice 

Chairperson, which has gone on to win the SABPP award for best performing 

committee for the periods 2018-2019, and 2019-2020. In addition to the SABPP, 

she is an active affiliate of the Society of Industrial-Organisational Psychology of 

South Africa (SIOPSA), Health Professions Council of South Africa (HPCSA), and the 

Psychological Society of South Africa (PsySSA).  

 

JONATHAN LE ROUX 

 “I regard myself as a governance, risk and compliance professional with a 

passion for fraud risk, operational risk and internal audit disciplines. I have 

over 28 years work experience, spread across internal audit, operational 

risk, fraud risk, business continuity and security risk management. 
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I have predominantly operated in risk-focussed or enabled divisions in various 

sectors like financial services, professional services and the extractive industries 

during my 28 years and have held senior management roles ranging from Senior 

Manager, Head: Operational Risk and Audit and Chief Risk Officer. 

I strive to live my life and work on the motto of ‘chance favours the prepared’, but 

given the recent COVID19 pandemic, ‘adaptability – our ability to adapt’ is my new 

focus.” 

 

DR PAUL VORSTER 

Dr Paul Vorster (Senior Research Specialist/Industrial Psychologist - The 

Ethics Institute (TEI)). 

Dr Paul Vorster earned a doctorate of philosophy degree in 

industrial/organisational psychology at the University of Johannesburg in 

2016. He has specialised in psychometric assessment and research and 

has worked in areas of applied research, psychometrics, test-

development, safety, employee selection, and assessment. From 2011-2015 Paul 

worked at JvR Psychometrics where he focused on applied organisational research, 

test construction, psychometric modelling and psychometric assessment. Paul 

completed his PhD at the University of Johannesburg specialising in the 

development of a computer adaptive assessment model of personality. In 2016 

Paul joined The Ethics Institute as an internal research specialist focusing on 

quantitative research design, survey construction, statistical behavioural modelling 

and the identification of behavioural predictors of (un)ethical behaviour.  His 

primary areas of interest include quantitative research, statistical analysis, 

computer adaptive testing, personality psychology, item response theory, 

behavioural precursors of moral reasoning and conduct, and applied research. Paul 

also holds a strong interest in the areas of leadership profiling and selection and 

often gives advice to organisations on leader selection and development. He 

currently holds an academic affiliation with the University of Johannesburg's 
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Department of Industrial Psychology and People Management and is a member of 

the International Test Commission (ITC) as well as a founding member of the World 

Congress of Personality. Paul was presented with the Johann Schepers Award for 

outstanding and pioneering work in the field of psychometric research. 

Additionally, Paul is a certified ethics practitioner having completed the Ethics 

Officer Certification Programme through the University of Stellenbosch Business 

School. 

 

THATO BELANG 

Professional Speaker | Executive Coach |Facilitator I help business 

leaders to BE more and accomplish more, by doing the work of self-

development and self-leadership, using authenticity as a tool. 

EXPERTISE Authenticity, Leadership, Team effectiveness and Effective 

communication for results, African female leadership, Personal Mastery, Emotional 

Intelligence, Purpose driven leadership EXPERIENCE Thato is a zealous inspirational, 

keynote and TEDx Speaker, a Leadership and Authenticity Coach, and Facilitator. 

Her research on Business Executive Coaching and female leaders’ authenticity, has 

made her more curious and to continuously contribute to the thought leadership 

about authenticity and authentic leadership. Her speaking and facilitation 

experience spans across corporate events, conferences, and seminars. She is a co-

author of a best-selling book on Amazon: My Voice: A collective Memoir by Women 

of Substance. A seasoned Management Consultant who is passionate about people 

development and growth, leadership development, African problem-solving, 

storytelling and has wealth of experience in the Financial Services, 

Telecommunications, Mining, and Insurance industries. Through her passionate 

work, Thato systematically works with individuals to help use their authenticity as 

their power to influence and make an impact. This passion has led her to become 

a member of the Female Wave of Change; a global movement that unites women 

changing the world into a better place. She has also created a platform called 

Authentic Dialogues with Thato where relevant, compelling, engaging, and 
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inspiring conversations take place in a manner that shift perspectives and propel 

people to serve, positively influence, and make an impact in the world. SUMMARY 

Thato is a Leadership & Authenticity Coach and TEDx Speaker who is passionate 

about working with Leaders to develop authentic leadership practices, to 

meaningfully establish their leadership presence. EDUCATION National Diploma: 

Industrial Engineering (UJ) Bachelor of Arts: Applied Psychology for Professional 

Contexts (UNISA) Bachelor of Arts (Hons) - Counselling Psychology: University of 

South Africa (UNISA) Masters Degree: Business and Executive Coaching (Wits 

Business School) LOCATION South Africa Mobile: +27 823081440 Email: 

thato@thatobelang.com Website: www.thatobelang.com 

 

 

http://www.thatobelang.com/

